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Equality Policy 
All Saints School recognises that it is essential to provide equal opportunities to all persons 
without any discrimination.  As a Christian School, we encourage mutual respect, 
understanding of difference and an appreciation of the diversity that makes our world so rich 
and interesting. 

This policy sets out the school’s position on equal opportunities in all aspects of its operation, 
from the hiring and management of staff to promoting and ensuring that equality is practised 
throughout the school by the entire community, be they governors, managers, staff or pupils.   

Legislative provisions relating to discrimination is covered by the Equality Act 2010, which 
brings disability, sex, race and other grounds of discrimination within one piece of legislation, 
as well as making changes to the law.  Previous legislation within this area is listed in Annex 1.  

Statement of policy 
All Saints School actively opposes all forms of discrimination in terms of race, disability, 
religion, belief, age, gender, sexual orientation or marital status. We will endeavour to prevent 
any such discrimination, but should incidents occur, sanctions will be applied.  

We expect parents to support this position, and to work with the school in promoting these 
values in all aspects of their children’s attitudes and behaviour. 

Aims and objectives 
This policy aims to: 

 Combat and eliminate all forms of discrimination and harassment;  

 Promote good relations between different people from different racial groups – increase 
mutual understanding and respect;  

 Raise the appreciation of cultural diversity and difference; 

 Establish a socially inclusive ethos;  

 Prepare pupils for life in a multi-ethnic and multi-faith society – promote equal 
entitlement;  

 Provide a safe, caring environment, free from discrimination that promotes equality of 
access and opportunity to all members of the school community. 

Definition of Discrimination 

 Discrimination can be direct or indirect. Both forms of discrimination must be avoided. 

 Direct discrimination occurs when one person is treated less favourably than another on 
grounds relating to race, sexual orientation, disability, gender, religion, marital status, 
belief or age. 

 Indirect discrimination occurs where a requirement is imposed which can be complied 
with by a smaller proportion of persons of a particular gender, orientation, race, marital 
status, disability, age, part-time or fixed term contract status, sexual orientation or 
religion, than persons in another group and which is not objectively justifiable in the 
given situation. 

Examples include: 

 seeking job applications only from persons under 27 years of age and with five 
years' post-graduate experience; 

 demanding technical qualifications for a job which are not strictly necessary; 

 sending only full time employees on training courses; 

 Not taking steps to accommodate the special needs of disabled children when 
planning school trips; 

 Association with someone with a characteristic – e.g.  a child not sent on a 
school trip because their parent/carer has a disability. 
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Executing this policy 

Staff 

Recruitment and promotion 

Advertisements for posts will give sufficiently clear and accurate information to enable potential 
applicants to assess their own suitability for the post. Information about vacant posts will be 
provided in such a manner that does not restrict its audience in terms of sex, race, marital 
status, disability, age, part-time or fixed term contract status, belief, sexual orientation or 
religion. 

All vacancies will be circulated internally. 

All descriptions and specifications for posts will include only requirements that are necessary 
and justifiable for the effective performance of the job. 

All selection will be thorough, conducted against defined criteria and will deal only with the 
applicant’s suitability for the job. Where it is necessary to ask questions relating to personal 
circumstances, these will be related purely to job requirements and asked to all candidates. 

Employment 

All Saints School will not discriminate on the basis of gender, race, marital status, disability, 
age, part-time or fixed term contract status, belief, sexual orientation or religion in the allocation 
of duties between employees employed at any level with comparable job descriptions. 

All Saints School will put in place any reasonable measures and/or adjustments within the 
workplace for those employees who are disabled or become disabled during employment to 
enable them to effectively carry out their duties. 

All employees will be considered solely on their merits for career development and promotion 
with equal opportunities for all. 

Training 

To the greatest possible extent, employees will be provided with appropriate training regardless 
of sex, race, marital status, disability, age, part-time or fixed term contract status, belief, sexual 
orientation or religion. 

All employees will be encouraged to discuss their career prospects and training needs with 
their Line Manager. 

Pupils 

All children seeking admission to the school will be treated fairly, will not be discriminated 
against, and will be judged strictly in line with the published Admissions Criteria. 

There will be no discrimination among pupils, or between them and any other part of the school 
community on the grounds of race, sexual orientation, disability, gender, religion, marital status, 
belief or age. 

All pupils will have equal access to the curriculum, extra-curricula activities and pastoral care.   

All Saints School has inclusive measures in place to ensure that children recognised as having 
Special Educational Needs are appropriately supported and have equal access to the 
curriculum and the same activities and level of care as their peers. 

Promoting Equality 

Race 

The School is committed to promoting equality of opportunity and to promoting good relations 
between people of different race and nationality in line with the relevant legislation, 
recommendations and targets set by the LA, and recommendations coming out of the Stephen 
Lawrence Report. 

To make this live, the School will: 

 address race issues in relation to behaviour and performance;  

 comply with the inclusion requirements as outlined in the National Curriculum 2000;  
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 ensure attendance, discipline and exclusions are monitored by ethnic group and 
strategies are put in place to address any issues raised;  

 highlight good practice which follows fair and equal treatment for all;  

 monitor ethnic groups and ensuring any special needs are being met;  

 respond to local community needs;  

 ensure pupils understand the terms 'prejudice' and 'discrimination', and ‘racial 
discrimination’ and ‘harassment’; 

 ensure pupils do not undertake any racist behaviour and support the ethos of the whole 
school community. 

Disability 

A disability is defined by the Equality Act 2010 as 'a physical or mental impairment which has a 
substantial and long-term adverse effect on the ability to carry out normal day-to-day activities'. 
To be disabled, a person must fulfil each and every criterion listed in this definition. A disabled 
person is a person with a disability. 

The School is committed to promoting equality of opportunity between disabled and other 
people and will make reasonable adjustments to facilities, equipment, approaches and policies 
to ensure that children with disabilities are not disadvantaged in accordance with the various 
forms of the Disability Discrimination Act. 

The Curriculum 

We endeavour to promote cultural diversity and equality throughout the curriculum. 

The class teacher and senior leadership team will monitor ethnic minority attainment and 
progress, which will inform the School Development Plan. The Assessment coordinator reports 
to the Senior Management Team on the composition of groups to ensure any under-
achievement is addressed promptly.  

At All Saints, curriculum planning takes into account the ethnicity background and language 
needs of all pupils. Teaching methods and styles are varied and the needs of pupils from 
different ethnic groups are considered. 

Pupils are encouraged to celebrate different cultures and religions through activities within the 
curriculum and understand the benefits of a culture free from any form of discrimination. 

Breach, complaints and grievances 
The School emphasises that discrimination in any form is unacceptable and operates a 
disciplinary procedure should any aspect of this policy be breached.  

All discrimination incidents are dealt with by the Head teacher, (or Deputy in his/her absence), 
whose duty it is to fill in the incident report and send a copy to the LA (racist incidents only) and 
then report this to the Governors on a termly basis. Incidents will be dealt with promptly and 
firmly. The perpetrators will be dealt with in line with the school's Behaviour Policy, the Anti-
bullying Policy, Disciplinary Procedure or in extreme cases through the LEA and the 
Metropolitan Police (in the case of adults).  

It is the duty of the Head teacher to ensure all staff understand and implement these policies. 

Responsibilities 

Governors 

To ensure this policy complies with relevant legislation and guidance. 

To evaluate the school’s effectiveness in addressing discrimination issues. 

To review the policy and associated procedures on a regular and pre-determined basis. 

To address any shortfall in these duties and put measures in place to ensure the School 
operates in accordance with this policy. 

Head Teacher 

To implement this policy and ensure staff are properly trained to support it. 
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To determine discriminatory incidents correctly in line with this policy and pursue relevant 
courses of action as a result. 

Class Teacher 

To ensure that all pupils are treated fairly, equally and with respect and are not discriminated 
against. 

When selecting classroom material, to pay due regard to the sensitivities of all members of the 
class and not provide material that is racist or sexist in nature. Teachers strive to provide 
material that gives positive images of all ethnic groups and that challenges stereotypical 
images. 

When designing schemes of work, to use this policy to guide both the choice of topics to study, 
and how to approach sensitive issues.  

To challenge any incidents of prejudice or racism. Serious incidents are recorded using the LA 
Monitoring Sheet, and drawn to the attention of the Head teacher.  

To support the work of ancillary or support staff and encourage them to intervene in a positive 
way against any occurrence of discrimination. 

Parents 

To support the school in promoting equality and ensure this ethos is instilled in their children 

Monitoring and reviewing 
It is the responsibility of our governing body to monitor the effectiveness of this Equal 
Opportunities Policy. The governing body does this by: 

 Monitoring the progress of pupils of minority groups and comparing it to the progress 
made by other pupils in the school; 

 Monitoring the staff appointment process, so that no-one applying for a post at this 
school is discriminated against; 

 Taking into serious consideration any complaints regarding equal opportunities issues 
from parents, staff or pupils; this would be reported to the governing body within the 
Head teacher’s report to Governors. 

 Monitoring the school behaviour and exclusions policy, so pupils from any group are not 
unfairly treated. 

 Ensuring this policy should be reviewed annually or when legislation changes, 
whichever happens first, so that it reflects current best practice. 

Related policies 
This policy is related to and should be read in conjunction with the following, all of which are 
available on the school website or can be requested from the school office: 

 Anti-Bullying Policy 

 Behaviour and Exclusions Policy 

 Staff Disciplinary procedures  

 Guidance on the policy and practice of recording, reporting and monitoring racist 
incidents in schools 

 Disability Equality Scheme 

 Whistle-blowing policy 

 Admissions Criteria 
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Annex 1 
Pre-Equality Act 2010 legislative provisions relating to equality appear in: 

The Equality Act 2006 

The Human Rights Act 1998  

Civil Partnership Act 2004  

Gender Recognition Act 2004  

The Race Relations Act 1976  

The Race Relations Amendment Act 2000  

The Disability Discrimination Act 1995  

The Disability Discrimination Act (Amendment) Regulations 2003 

The Disability Discrimination Act 2005  

The Disability Discrimination (Public Authorities) (Statutory Duties) Regulations 2005  

The Special Educational Needs and Disability Act (SENDA) 2001  

The Sex Discrimination Act 1995  

The Education Act 1996: Part IV  

The Disability (Pensions) Regulations 2003  

The Disability Rights Commission Act 1999  

The Education (Modification of Enactments Relating to Employment) Order 2003 

The Employment Equality (Age) Regulations 2006:  

The Employment Equality (Sex Discrimination) Regulations 2005  

The Employment Equality (Religion or Belief) Regulations 2003 

The Employment Equality (Sexual Orientation) Regulations 2003 

 

 

 


